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HEY, WHAT’S UP WITH MY OVERTIME!

A planned rule change means many white-collar

workers may no longer

qualify for overtime pay.

By BARRY FLYNN
SENTINEL STAFF WRITER

Many skilled and semiskilled white-collar workers
could soon lose their legal rights to overtime pay in a
major reworking of the nation’s wage-and-hour
rules.

Those liable to be affected by the proposed chang-
es include some who hold technology-related jobs in
the industries of the so-called new economy — health
andcomputertegluﬁciqns,ofﬁoe—smpoﬁpasonnel,
graphic artists and other categories that did not exist
when the federal law was written 65 years ago.

The rules were first designed to stem abuses by
employers as the United States, then a factory nation,
was emerging from the Great Depression.-But many
of today’s jobs do not fit comfortably into the old cate-

gories.
Practical nurses and public-service workers such
as police, fire and medical technicians are

emergency . X
among those who would probably be included in the

HOW MANY WOULD LOSE

THE RIGHT TOOVERTIME PAY ?

Estimnates differ widely as to how many white-collar
workers could lose their right to overtime pay.

new category of workers specifically exempt from
the protections of the nation’s Fair Labor Standards
Act, : '

Estimates of how many people would stand to
gain or lose under the new rules vary widely, in part
because of the uncertainty of just who would be af-
fected —and how. o

The U.S. Depar of Labor says 640,000 such
white-collar workers could lose their right to over-
time pay under the new rules. But critics of the Bush
administration, including the liberal Economic Policy
Institute, a Washington, D.C., think tank, warn that
the numbercould be 8 million or more.

Meanwhile, under a second proposed change in
the rules, the Labor Department is predicting that 1.3
million of the lowest-paid white-collar workers in the
nation would be assured of overtime for extratime
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Lowest-paid employees would be assured pay for overtime
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worked.
Those earning less than $425

. aweek, or the equivalent of
$10.63 an hour, would be guar-
anteed time-and-a-half pay for
work beyond 40 hours a week —
even if they are otherwise ex-
empt from the wage-and-hour
rules.

 “You might be surprised” by
how many people in managerial,
professional or administrative
jobs make as little as $425a
week, said Victoria Lipnic, the
Labor t's assistant

secretary for employment stand- -

ards and a key figure in working
out the new rules.

As an example, she cited
“someone like an assistant man-
ager who works in the retail in- -

dustry or the food industtywho -

is salaried and makes, say,
$15,000 a year.”

The likely effect of bothrule -
changes on the Central Florida
economy - or on many individu-

 als here, for that matter — is still

 highly uncertain. But blue-coliar
workers would see no difference.

People who perform manual

* labor — factory workers, me-

- chanics, tradesmen and the like
—would continue to be paid
hourly wages and have an iron-

' clad right to time-and-a-half pay
after 40 hours a week, Lipnic
said.

So, Central Florida's dispro-
portionately large share of low-

service workers, such as
hotel maids, rental-car cleaners
and many restaurant workers,

(Note: An except from a more lengthy article.)

would continue to be paid hourly
wages and receive the law’s
wage-and-hour protections, in-
cluding overtime pay.

Other, higher-paid workers
whose jobs would be shifted to
“exempt” status, still might keep
their overtime under the terms of
aunion contract. Or it might sim-
ply be difficult for an employer to
break the custom of paying cer-
tain workers an hourly wage, in-
cluding overtime, even when fed-
eral regulations permit it.

“We don’t know what the ef-
fect on Central Florida is unless
we know how many people are
affected and what proportion of
their income comes from over-
time,” said David Scott, an econ-
omist and professor of finance at
the University of Central Florida.

"My guess IS, economically, it
is not a big aggregate effect. But

there are certainly going to be
Tamilies who will feelit. . . . it af-

fects you, it’s a big deal.”

Scott conceded he had not
carefully examined the proposed
rules’ local effect and doubts oth-
ers haveyet.

“Right now, I don’t think any-

‘body could —unless they have a

month or two to study it —come
up with an answer” to the chang-
es’ likely effect in the Orlando ar-
ea, Scott said. :

At Walt Disney World — by
far the biggest employer in Cen-
tral Florida — company spokes-
woman Rena Langley said: “This
proposal would not impact our
business in any way.”

However, Disney's local work
force is highly diverse, with jobs

at all levels of maintenance, ho-
tels, restaurants, retail, engineer-
ing, planning, accounting and
entertainment.

An economist at the Econom-
ic Policy Institute in Washington,
Jared Bernstein, was skeptical
about Disney’s expected immu-
nity from rules changes.

“There's absolutely no reason
to take that seriously, especially
because of how diverse their
work force is,” Bernstein said.
For one thing, the protections of
aunion contract could disappear
once current contracts are rene-
gotiated, he said,

Projections of how the rules
would change workers’ status
are vague and vary widely in part
because the government’s pro-
posals would likely play out in
different ways, depending onthe .
workplace.




